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1. ��'�  +�������� (Organizational Design) : /������.� (Boundless) &������'(�&
� (Teams) 

�#*����	������� (Empowerment) 
2. �����.���+����# ( Information Sharing) : ����*(Open) &���%#� (Timely) �#*��
����(Accurate) 
3.  & �&������ (Leadership) : %����&�H���
%� (Shared Vision) �#*�%���
%���� (Collaboration) 

Leadership 

•Shared Vision 

•Collaboration 

Organization Design 

•Boundless 

•Teams 

•Empowerment 

Learning  

Organization 

Organizational Culture 

•Strong Mutual Relationship 

•Sense of Community 

•Caring 

•Trust 

Information Sharing 

•Open 

•Timely 

•Accurate 
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R ��
�'#����?���  .�%����aB��������� } Be not led by report 
   ��
�'#����?���  .�%����,���� U ����� } Be not led by tradition 



   ��
�'#����?���  .�%�����#
�#�� } Be not led by hearsay 
   ��
�'#����?���  .�%�������������	���	������$
�� } Be not led by the authority of texts 
   ��
�'#����?���  ����*���� -  Be not led by mere logic 
   ��
�'#����?���  ����*�����!��� } Be not led by inference 
   ��
�'#����?���  .�%������.���������%�	�!�# } Be not led by considering appearances 
   ��
�'#����?���  ����*�+��/.��� &\@]
&
������/%��#�% } Be not led by the agreement with a considered and 

approved theory 
   ��
�'#����?���  ����*����	0���'#��@>*�
��*�'(�/'/.� } Be not led by seeming possibilities 
   ��
�'#����?���  ����*�� ,��%
� &
����>*�
)�'(����+����� } Be not led by the idea, �This is our teacher.  
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